CANDIA SCHOOL BOARD
WEDNESDAY, December 3, 2025 6:00 p.m.
Henry W. Moore School Media Center
AGENDA

. CALL TO ORDER - Stephanie Helmig, Board Chair

il PLEDGE OF ALLEGIANCE - Kady Kittle-Lemire Grade 3
lil. PROOF OF POSTING - Superintendent Bill Rearick
IV.  PINKERTON ACADEMY LIAISON - Rebecca Gill

V. MINUTES
A. Approval of Board Meeting Minutes of November 6, 2025*
B. Approval of Board Non-Public Minutes of November 6, 2025

VI.  OPPORTUNITY FOR PUBLIC TO ADDRESS THE BOARD
Vil. SUPERINTENDENT’S UPDATES

VIIL. REPORTS
A. Administrator's Reports
B. Standing Committees

IX. OLD BUSINESS

Goals*

2026/2027 Budget- Discussion

LiveStream Data- Discussion

Pinkerton Start Time- Discussion

Update on Overdue Food Service Balances-B. Rearick

moow>

X. NEW BUSINESS
A. Warrant Articles*/Citizen Petition Warrant Article- Discussion
B. Barn/Patriot Plumbing- Discussion
C. Topics for Pinkerton’s Sending Town’s meeting- Discussion

XI. FINANCIAL
A. Expenditure Report/Summary*
B. Manifest Approvals

XIl. PERSONNEL (if necessary)
A. Co-Curricular Nominations*

XIiL. POLICIES
A. Second Reading* Policies JLCD Administering Medication to Students, JLIA Supervision of
Students, JIC Student Conduct, IJ Instructional Resources and Instructional Resources Plan

XIV. OPPORTUNITY FOR PUBLIC TO ADDRESS THE BOARD
XV. NON-PUBLIC SESSION RSA 91-A 3 Sections Il (a-l as necessary)
XVI. INFORMATIONAL/UPCOMING AGENDA ITEMS

School Care Information

Next Meeting: Invite School District Moderator and Clerk to January Meeting/2026/2027 School Calendar

XVil.  ADJOURNMENT



The next regularly scheduled Candia School Board Meetings will be held on January 8, 2026 at 6:00 p.m. at the
Henry W. Moore School Media Center.

*Materials enclosed for Board review prior to meeting

Please note: In addition to the items listed on the agenda, the Board may consider other matters not on the

posted agenda and they may enter a non-public session or convene in non-meeting session in accordance with
RSA 91-A if the need arises



V.A.

CANDIA SCHOOL BOARD MEETING
THURSDAY, NOVEMBER 6, 2025
HENRY W. MOORE SCHOOL BAND ROOM

These minutes have not been approved.

Board Chair, Stephanie Helmig opened the meeting at 6:05 p.m. Those in attendance were Board members,
Dana Buckley, Mark Chalbeck, Merideth Wilson and Heather Tremblay. Also in attendance was Principal
Becky Wing, Assistant Principal Dorothy Franchini, Director of Student Services Stacey Eaton,
Superintendent William (Bill) Rearick, Assistant Superintendent, and Business Administrator, Cindy
Bourgeault.

PLEDGE OF ALLEGIANCE
Dorothy Franchini introduced eighth-grader Evelyn Palmer, who led the attendees in the Pledge of Allegiance.

PROOF OF POSTING
Bill Rearick provided proof of posting.

PINKERTON LIAISON
Pinkerton liaison to the Board, Rebecca Gill was in attendance and updated the Board as to events at
Pinkerton which included:

— Progress Reports

— Performance on 11/12

— Sophomore Semi-Formal

— Thanksgiving Break

—  Winter Play

— Volleyball and Soccer teams on their way to the State Championship

MINUTES
Motion by Dana Buckley, seconded by Heather Tremblay, to approve the October 2, 2025 meeting minutes,
and the motion carried unanimously.

OPPORTUNITY FOR PUBLIC TO ADDRESS THE BOARD
No participation.

SUPERINTENDENT’S UPDATES

Bill Rearick explained that Open Enrollment only applies to those districts whose Board’s declare them to be
an Open Enrollment district. Students from a district that has not declared themselves to be an Open
Enroliment district may choose to attend an Open Enrollment district, but districts not declaring are not bound
to accept any students from other districts.

REPORTS
Administrator’s Reports
Reports of the Assistant Superintendent and Principal were in the packet for review.

OLD BUSINESS
Goals
Goals were reviewed.

NEW BUSINESS

Determine Deliberative Date

After looking at different date options and the availability of SAU staff, the Board decided to have their
Deliberative Session on February 5, 2026 at 6:00 p.m. Their February Board meeting will be on February 5 as
well, but at 5:00 p.m.

Public Input-Livestream




Stephanie Helmig stated that the Board has a policy to allow public to comment during a Board meeting, but
there is no back-and-forth discussion. If someone cannot be present, but has an issue with an agenda item,
they can email the building principal or the Board, who can bring it up at a meeting or add it as an agenda
item. Discussion ensued relative to the number of viewers who watch live. Tonight, there was one.

Becky Wing stated that Donna Delarusso, Candia’s Welfare Officer, reached out to Food Service Director
Tiffany McRight, asking for the negative balance in food service. Ms. Delarusso would like her department to
cover that amount.

Motion by Stephanie Helmig, seconded by Merideth Wilson, to accept the donation from the Candia Welfare
Department to cover the negative lunch balance, and the motion carried unanimously.

FINANCIAL

Expenditure Report

The expenditure report was reviewed.

Manifest Approval

Motion by Merideth Wilson, seconded by Heather Tremblay, to approve manifest in the amount of
$707,811.91, and the motion carried unanimously.

PERSONNEL
Motion by Merideth Wilson, seconded by Heather Tremblay, to approve the athletic nomination as presented,
and the motion carried unanimously.

POLICIES

Motion by Dana Buckley, seconded by Merideth Wilson, to table discussion of policy JLIA Supervision of
Students, and the motion carried unanimously.

Motion by Dana Buckley, seconded by Merideth Wilson, to approve the first reading of policies JLCD
Administering Medication to Students, JIC, Student Conduct, IJ Instructional Resources and Instructional
Resources Plan and JFAA Admission of Resident Students as presented, and the motion carried
unanimously.

OPPORTUNITY FOR PUBLIC TO ADDRESS THE BOARD
No participation.

NON-PUBLIC SESSION RSA 91-A:3 Section Il (a-k if necessary)
At 6:40 p.m., motion by Stephanie Helmig, seconded by Heather Tremblay, to enter into a non-public session
under RSA 91-A:3 Section Il c and i. A roll call vote was taken. With all in favor, the motion carried.

The Board resumed their public meeting at 7:10 p.m.
Next agenda: Data on livestream numbers and budget updates.

ADJOURNMENT
Motion by Dana Buckley, seconded by Heather Tremblay, to adjourn the meeting at 7:10 p.m., and the motion
carried unanimously.

The next regularly scheduled Candia School Board Meeting will be on December 3, 2025 at 6:00 p.m. at the
Henry W. Moore School Media Center.

Respectfully submitted,

Rebecca McCarthy
Recording Secretary



New Hampshire School Administrative Unit #15 VILI.
90 Farmer Road
Hooksett, New Hampshire 03106-2125

Candia School Board Report
12-3-2025

SAU 15 Board Meeting

On October 30th, Alan Goodwin and Rob Smalley from BerryDunn Associates attended the SAU 15
Board meeting and provided a summary of the Internal Controls Assessment for the SAU 15
administrative office, as well as the Auburn, Candia, and Hooksett School Districts. They evaluated the
effectiveness of internal controls, identified opportunities for improvement, and assessed compliance
with applicable laws, regulations, and the policies of SAU 15 and the districts.

The assessment consisted of three parts:

1. Project planning

2. Review and assessment, including interviews

3. Testing of a limited number of transactions related to accounts payable, payroll, and expense
reimbursement processes

While the assessment produced a number of positive findings, it also contained several recommendations.
The report identified nine areas of focus that need to be addressed. Each area contained risk factors rated
as high, medium, or low. Of the nine areas, one was rated high risk, five were rated medium risk, and
three were rated low risk.

Cindy and I are in the process of developing a plan to address these recommendations. We are currently
preparing responses for each of the identified areas.

Pinkerton’s Fall Sending Districts Meeting

The fall meeting for sending school districts was held on October 24th. Two formal presentations were
provided to those in attendance:

1. Artificial Intelligence Presentation — Mrs. Kirsten Soroko, Director of Personalized Learning
and Growth, and Mrs. Christina DiMicelli, Director of EdTech Learning and Growth, delivered a
comprehensive overview of how Pinkerton has developed protocols for integrating artificial
intelligence into the curriculum.

2. Identifying Struggling Learners and Connecting Support — Mr. Andrew Collins, Director of
Alternative Learning; Mr. Joshua Trainor, Assistant Director of Alternative Learning; and Ms.
Melissa Todd, Alternative Learning, presented on strategies and systems designed to identify and
support students who are struggling academically or behaviorally and to connect them with
appropriate interventions.

Dr. Powers also provided an update on Pinkerton’s 2026—27 budget. At the meeting, he reported that the
projected budget increase was between 6—8%. On October 30th, he followed up via email indicating that
the increase was currently estimated between 4—6%.



Additional updates were provided on the following topics:
a. Communications / Legal

b. Social Studies Construction Update

c. Day of Giving

d. Start Time Committee

e. Fremont School District Enrollment Projections

f. Parental Bill of Rights

g. Electronic Device Use Update

SAU 15 Administrators’ Meeting

On November 5th, I met with the principals, director’s of student services, and technology directors from
all three districts. The following topics were discussed:

1. Special Education Updates from each district
2. Special Education Transportation
o Contract renewals
o Creation of RFP
3. Technology Updates from each district
4. Literacy Audit — Principals’ Roundtable Discussion
5. 2026-27 Budget Updates from each district

Pinkerton Start Time Committee

On November 13™, the Pinkerton Start Time Committee met to discuss the possibility of forming a
busing consortium. The consensus of the attendees was to continue the discussion towards developing a
transportation consortium, as long as it will reduce costs for the sending districts. Members who were in
attendance reviewed and edited the school bus information document to ensure the Committee will have
the information needed to determine whether or not to form a consortium. There are a number of items in
the document which would require an MOU between the districts, allowing them to have common
policies and practices surrounding busing. Developing that MOU will be the focus of the next meeting.
The date for the next meeting has not been determined.

At the meeting, a district wished the committee to reconsider the possibility of Pinkerton Academy
starting at 7:45 AM instead of the current 7:15 AM this academic school year or the next. I informed the
chairperson of the Committee that each School Board in SAU 15 will discuss this request at their
December meetings.

Respectfully Submitted,

William J. Rearick



GANDI

Henry W. Moore School NCE
Principal’s Report
December 3, 2025

2025 NH K-8 School of Excellence

VIIILA.

Enrollment Update
Grade | Grade | Grade | Grade | Grade | Grade | Grade | Grade | Grade Total
K 1 2 3 4 5 6 7 8
41 37 30 36 26 38 31 20 30 289
(As of 11/24/25)

Signs of Suicide

This month, we continued our commitment to supporting student well-being by
implementing the Signs of Suicide (SOS) program for students and families. We hosted a
Parent Information Night in partnership with Makin’ It Happen and the Connor’s Climb
Foundation, who also supported our in-school student presentations. Parents of students at
all grade levels were invited to attend, as the evening provided an overview of the SOS
curriculum, key warning signs of youth depression and suicide, and guidance on how
families can support help-seeking behaviors at home. Our communication to families
highlighted that adolescence is often marked by rapidly shifting emotions, and that the SOS
program teaches students how to recognize when they or a friend may need support and
how to seek help from a trusted adult.

Students in grades 7 and 8 participated in the SOS program during the school day on
Wednesday, November 19, followed by grade 6 students on Thursday, November 20.
Through this evidence-based program students learned how to identify signs of depression
or suicide risk, and how to use the ACT framework (Acknowledge, Care, Tell). Presentations
included age-appropriate videos, guided discussions, and confidential response slips that
allowed students to indicate whether they wished to speak with an adult. Ms. Jarvis
followed up individually with any students who requested a conversation. We also provided
families with online resources and an opt-out option. Thank you to Ms. Jarvis for continuing
to support out students through the use of the Signs of Suicide program each year.

Wellness Committee Update

The purpose of the Moore School Wellness Committee is to
build and promote health and wellness for the HMS community
and all stakeholders. The committee has been hard at work this
year to prepare for the 2nd Annual Winter Wellness Fair on
Thursday, January 29, 2026. In addition to the fair, the
committee is working on a Color “Fun” Run in the spring as a
fundraiser to support a therapy dog. The group has also
supported fruit and veggie trials in the cafeteria and Wellness
Wednesday messages on morning announcements. Thank you
to Mrs. Franchini for her leadership in these endeavors.

FAIR

Save the Date for the 2™
Moore School Winter Wellness Fair!

HURSDAY, JANUARY 29, 20
; 5:30 PM -7:30 PM

“Nailed It! HMS Bake Off!”
with Mrs. McRight



Parent Teacher Conference Day(s)

On Monday, November 10th, parents participated in conferences with teachers, either in
person or virtually, and we were pleased to see strong engagement across all grade levels.
Due to the large number of families served by the Grade 5/6 and Grade 7/8 teams
(approximately 70 and 50 families respectively) one day was not sufficient to meet with
everyone. To ensure that all families had the opportunity to connect with their child’s
teaching team, we arranged for in-house classroom coverage on two partial days, effectively
providing each team with an additional day for conferences. This approach allowed us to
honor our commitment to meaningful family engagement while supporting teachers in
managing their high conference volumes.

Student Services Update
Special Education 25-26 SY Overview

October 1 Count- Special Education Trends over Past 5 Years

PreK 8 8 6 6 6
K-8 HMS 35 38 28 32 42
Other Public K-8 2 1 1 1 0
Pinkerton 24 17 21 15 11
00D 9 8 8 7 5
Charter 0 0 0 0 0
Total 78 72 64 61 64

Special Education Enrollment Snapshot December 1, 2025

Preschool 6 6 0
K-4 18 18 + 9 in referral Possible +9
5-8 20 20 0 (1 moved and 1 identified)
9-12 11 9 -2
00D K-12 5 5 + 1 in referral Possible +1
Total 60 58 possible 68 Possible +10

Starting the 25/26 SY 14.8% of the students at the Henry W. Moore School were eligible for
special education. At the start of November, the percent of students eligible for special
education dropped to 13.4%. If the students in the referral process are found eligible for
special education, the Henry W. Moore School would increase to 16.6% of the student



population receiving special education services. Currently, the state average in NH is 19.9%
and the national average is 15%.

Shifts in our numbers:

Our preschool numbers have stayed steady. Four of the current preschool students
will be entering kindergarten in the fall.

Two students transferred to private schools over the summer.

One student moved.

Nine students at HMS and one OOD (Out of District) student are currently in the
referral and evaluation process

Two high school students exited special education. The number of students eligible
for special education in high school has decreased over the past five years. There
are two students in special programs at Pinkerton.

The number of students in OOD placements has decreased over the past five years
due to moving, graduating or leaving high school.

Two students were reevaluated and no longer eligible for special education

The Henry W. Moore School has three special educators. They case manage all
special education students (including those in the referral process) for preschool
through grade 8. They also provide the special education services for the students in
K-8. The size of their caseloads are currently at 17.6 students (with the students in
the referral process). If they only had students in 1-2 grade levels, the caseload
would be manageable. Since we are a K-8 school and they case manage preschool,
they serve students in 3-4 different grades. This makes it more difficult to plan,
group students, schedule students and work with grade level teams. This may need
further discussion in the future depending on trends.

Respectfully Submitted, Upcoming Events

/é_/ . 12/1: Trimester 2 Begins
' /f; 12/3-5: PTO Holiday Shop

12/4: Winter Concert, 6pm

Becky L. Wing 12/5: Trimester 1 Report Cards
Principal 12/5: PTO Holiday Party, 6pm

12/9: PTO Meeting, 7pm

12/13-20: Spirit Week

12/24-1/4: School Vacation

1/13: PTO Meeting, 7pm

1/15: Spelling Bee

1/16: Early Release/Professional Development Day
1/19: Martin Luther King, Jr. Civil Rights Day: No School
1/23: End of Quarter 2; Trimester 2 Progress Reports
1/29: Winter Wellness Fair, 5:30pm




Candia School District IXA.
School Board Goals 2025-2026
12-3-25
In Process Ongoing Complete
School Safety Curriculum, Assessment, Programming Technology

Continue to strengthen
school safety including
the full implementation of
ALICE protocols.

Continue to improve student achievement at all grade
levels as measured by assessment results and percent of
students meeting growth targets.

Continue to review curricular, instructional and
assessment practices and make adjustments accordingly.

Continue to update the
technology plan on an
annual basis.

Continue to support teachers in enhancing instructional
practices through high quality professional development
and planning time.

Explore having more guest speakers/experts for students.

School Board

Finance & Facilities

Culture

Improve communication
with budget committee

Continue to improve
facilities and update the
S5-year plan.

Continue to examine and improve school culture.

Investigate staff team building activities.

Investigate the
development of a
strategic plan for the
district




CANDIA SCHOOL DISTRICT WARRANT
STATE OF NEW HAMPSHIRE

TO THE INHABITANTS OF THE SCHOOL DISTRICT, IN THE TOWN OF
CANDIA, NEW HAMPSHIRE, QUALIFIED TO VOTE IN DISTRICT

AFFAIRS:

First Session of Annual Meeting — Deliberative

You are hereby notified to meet at the Candia Moore School, in said District, on the 5" day of
February 2026, 6:00 p.m. This session shall consist of explanation, discussion, and debate of
warrant articles number 2 through 4. Warrant articles may be amended subject to the following
limitations: (a) warrant articles whose wording is prescribed by law shall not be amended, (b)
warrant articles that are amended shall be placed on the official ballot for a final vote on the main
motion, as amended, and (c) no warrant article shall be amended to eliminate the subject matter
of the article.

Second Session of Annual Meeting — Voting

Voting on warrant articles number 1 through 4 shall be conducted by official ballot to be held in
conjunction with Town voting on the 10™ day of March 2026. Polls will be open from 6:00 a.m. to
7:00 p.m. at the Candia Youth Athletic Association, 27 Raymond Road.

1. To choose the following school district officers:

a) Two School Board Members 3-year term
b) Moderator 3-year term
C) Clerk 3-year term
d) Treasurer 3-year term

The average cost-per-pupil for the preceding year (2024/2025) as calculated in accordance with
RSA 189:75, I(a) is $ 22,249.57

Candia School District achievement proficiency scores for the preceding year (2024/2025) ELA
Proficiency: 55%; Math Proficiency: 53%; Science Proficiency: 49 %

2. Shall the Candia School District raise and appropriate as an operating budget, not including
appropriations by special warrant articles and other appropriations voted separately, the
amounts set forth on the budget posted with the warrant or as amended by vote of the first
session, for the purposes set forth therein, totaling $ 11,943,479? Should this article be
defeated, the default budget shall be $ 11,829,477, which is the same as last year, with



certain adjustments required by previous action of the Candia School District or by law; or
the governing body may hold one special meeting, in accordance with RSA 40:13, X and
XVI, to take up the issue of a revised operating budget only. Estimated tax rate impact is $
.88/per thousand. (by the School Board ?-?) (by the Budget Committee ?-?)

Shall the Candia School District approve the cost items included in the collective bargaining
agreement reached between the Candia School Board and the Candia Education Association,
which calls for the following increase in salaries and benefits at current staffing levels over
the amount paid in the prior fiscal year:

Year Estimated Increase
2026-2027 $184,528.76
2027-2028 $198,486.82
2028-2029 $212,602.37

and further to raise and appropriate $184,528.76 for the 2026-2027 fiscal year, such sum
representing the additional costs attributable to the increase in salaries and benefits required
by the new agreement over those that would be paid at current staffing levels? Estimated
tax rate impact 2026-2027 is $ .20/per thousand. Estimated tax impact 2027-2028 is $
.21/per thousand. Estimated tax rate impact 2028-2029 is $ .23/per thousand. (by the
School Board ?-?) (by the Budget Committee ?-?)

Shall the Candia School District if Article 3 is defeated, authorize the governing body to
call one special meeting at its option to address Article 3 cost items only?



Given under our hands and seal at said Candia, New Hampshire, this day of January, 2026.

SCHOOL BOARD OF CANDIA, NEW HAMPSHIRE

Stephanie Helmig, Chair

Mark Chalbeck, Vice Chair

Dana Buckley, Clerk

Heather Tremblay

Merideth Wilson



A True copy of the Candia School District Warrant — Attest

I/We certify and attest that on the day of , 20 , atrue
and attested copy of the Candia School District Warrant was posted at the Candia Town Hall, Post
Office, Henry W. Moore School and Candia Youth Athletic Association in Rockingham County.

Stephanie Helmig, Chair

Mark Chalbeck, Vice Chair

Dana Buckley, Clerk

Heather Tremblay

Merideth Wilson



To: Candia School Board

From: Cindy Bourgeault, Business Administrator

Date: November 25, 2025

Re: Candia School District Expenditure Report as of November 25, 2025

The expenditure report as of November 25th shows a positive available balance of $422,872.11.

The summary of available balance by function is as follows:

Candia School District
Expenditure Report

11-25-25
ENCUMBRANCES  YEARTO DATE Encumbrances Plus YTD AVAILABLE %
ACCOUNT TITLE BUDGET OUTSTANDING EXP Expenditures BALANCE Remaining

1100 Total REGULAR EDUCATION 3,007,684.61 1,944,631.60  1,032,053.44 2,976,685.04 30,999.57 1.03%
1105 Total REG ED HIGH SCHOOL 1,929,312.00 1,019,105.99 979,110.01 1,998,216.00 (68,904.00) -3.57%
1200 Total SPECIAL EDUCATION 2,533,701.29 1,306,824.44 856,629.62 2,163,454.06 370,247.23 14.61%
1230 Total EXTENDED SCHOOL YEAR 41,660.24 175.70 29,956.18 30,131.88 11,537.36 27.69%
1410 Total COCURRICULAR 48,716.49 40,483.57 799.00 41,282.57 7,433.92 15.26%
1420 Total ATHLETICS 43,809.27 15,041.01 11,141.10 26,182.11 17,627.16 40.24%
2120 Total GUIDANCE 136,653.44 83,017.95 40,076.39 123,994.34 12,659.10 9.26%
2130 Total HEALTH 128,210.01 82,329.92 44,603.87 126,933.79 1,276.22 1.00%
2140 Total PSYCH SERVICES 97,407.58 66,562.00 16,938.00 83,500.00 13,907.58 14.28%
2150 Total SPEECH SERVICES 148,765.53 79,279.71 33,705.88 112,985.59 35,779.94 24.05%
2160 Total THERAPY SERVICES 105,760.20 77,143.70 23,766.30 100,910.00 4,850.20 4.50%
2190 Total OTHER SUPPORT SERVICES 2,852.00 2,636.55 - 2,636.55 215.45 7.55%
2210 Total STAFF DEVELOPMENT 12,330.35 10,004.32 - 10,004.32 2,326.03 18.86%
2220 Total MEDIA 150,630.99 90,490.77 46,779.02 137,269.79 13,361.20 8.87%
2310 Total SCHOOL BOARD SERVICES 39,549.66 68,095.07 23,686.98 91,782.05 (52,232.39) 64.99%
2320 Total SAU SERVICES 205,565.00 102,782.50 102,782.50 205,565.00 - 0.00%
2410 Total PRINCIPAL SERVICES 471,894.08 246,254.64 170,411.81 416,666.45 55,227.63 11.70%
2600 Total MAINTENANCE 506,373.57 273,444.96 223,123.78 496,568.74 9,804.83 1.94%
2700 Total TRANSPORTATION 856,188.90 807,236.90 116,032.97 923,269.87 (67,080.97) -7.83%
2835 Total PRE-EMPLOYMENT PHYSICALS - 150.00 - 150.00 (150.00) 0.00%
2840 Total INFORMATION TECHNOLOGY 149,626.00 69,453.71 56,186.24 125,639.95 23,986.05 16.03%
5110 Total PRINCIPAL OF DEBT 122,639.52 122,639.52 - 122,639.52 - 0.00%
5120 Total INTEREST ON DEBT 69,005.08 69,005.08 69,005.08 0.00%
Grand Total 10,808,344.81 6,577,689.61  3,807,783.09 10,385,472.70 422,872.11 3.91%

Function code 1105 Regular Ed High School tuition is currently showing a negative balance of (568,904) which reflects 4

additional students that were not budgeted.

Function code 1200 Special Ed is currently showing a positive balance of $370,247.23 which reflects a significant
decrease in students for tuition as well as services needed.

Function code 2310 School Board Services is currently showing a negative balance of ($52,232.39) which is due to the
School Board salary increase from 24-25 that was not budgeted for in 25-26 as well as the SchoolCare Assessment 1/3
payment of $42,206.00.

Function code 2700 Transportation is showing a negative balance of (567,080.97) which is due to new McKinney Vento
students identified as well as a new SPED placement.



Candia School District
Expenditure Report

11-25-25
ENCUMBRANCES YEARTO DATE  Encumbrances Plus YTD AVAILABLE %

ACCOUNT TITLE BUDGET OUTSTANDING EXP Expenditures BALANCE Remaining
21 1100 1 02 5110 REG ED SALARIES OF REGULAR EMPL 25,000.00 - - - 25,000.00 100.00%
21 1100 1 02 5112 REG ED TEACHER SALARIES 1,773,602.00 1,229,291.49 550,682.09 1,779,973.58 (6,371.58) -0.36%
21 1100 1 02 5114 REG ED PARAPROFESSIONAL 32,810.31 23,007.53 9,835.28 32,842.81 (32.50) -0.10%
21 1100 1 02 5120 REG ED SUBSTITUTE SALARIES 25,000.00 713.88 22,071.22 22,785.10 2,214.90 8.86%
21 1100 1 02 5122 REG ED HEALTH INSURANCE BUYOUT 22,686.65 19,452.49 6,234.16 25,686.65 (3,000.00) -13.22%
21 1100 1 02 5211 REG ED HEALTH INSURANCE 519,070.00 309,657.39 260,788.29 570,445.68 (51,375.68) -9.90%
21 1100 1 02 5212 REG ED DENTAL INSURANCE 24,929.00 13,617.61 12,304.12 25,921.73 (992.73) -3.98%
21 1100 1 02 5213 REG ED LIFE INSURANCE 2,152.50 1,137.50 812.50 1,950.00 202.50 9.41%
21 1100 1 02 5214 REG ED DISABILITY INSURANCE 5,493.70 2,883.43 2,046.53 4,929.96 563.74 10.26%
21 1100 1 02 5220 REG ED FICA 141,781.19 97,024.41 42,424.48 139,448.89 2,332.30 1.64%
21 1100 1 02 5232 REG ED NHRS PROFESSIONAL 341,063.69 236,391.10 106,163.44 342,554.54 (1,490.85) -0.44%
21 1100 1 02 5231 REG ED NHRS SUPPORT - - 11.15 11.15 (11.15) 0.00%
21 1100 1 02 5240 REG ED TUITION REIMBURSEMENT 22,000.00 446.99 446.99 893.98 21,106.02 95.94%
21 1100 1 02 5241 REG ED WORKSHOP REIMB PROF 7,500.00 1,741.91 358.00 2,099.91 5,400.09 72.00%
21 1100 1 02 5250 REG ED UNEMPLOYMENT INSURANCE 835.80 742.40 - 742.40 93.40 11.17%
21 1100 1 02 5260 REG ED WORKER'S COMPENSATION 5,413.54 - 4,979.80 4,979.80 433.74 8.01%
21 1100 1 02 5320 REG ED PROFESSIONAL EDUCATIONAL 500.00 - - - 500.00 100.00%
21 1100 1 02 5330 REG ED OTHER PROF SVCS 500.00 - - - 500.00 100.00%
21 1100 1 02 5430 REG ED REPAIRS & MAINT SERVICES 3,679.00 2,724.27 350.73 3,075.00 604.00 16.42%
21 1100 1 02 5431 REG ED REPAIRS EQUIPMENT 650.00 - - - 650.00 100.00%
21 1100 1 02 5442 REG ED RENTAL OF EQUIPMENT 7,740.00 3,344.80 1,672.40 5,017.20 2,722.80 35.18%
21 1100 1 02 5580 REG ED MILEAGE REIMBURSEMENT 300.00 - - - 300.00 100.00%
21 1100 1 02 5610 REG ED SUPPLIES 13,200.00 2,010.40 6,377.47 8,387.87 4,812.13 36.46%
21 1100 1 02 5641 REG ED TEXTBOOKS 300.00 - - - 300.00 100.00%
21 1100 1 02 5643 REG ED INFORMATION ACCESS FEES 1,788.00 - - - 1,788.00 100.00%
21 1100 1 02 5610 ART SUPPLIES 2,475.00 - 2,414.70 2,414.70 60.30 2.44%
21 1100 1 02 5610 HEALTH SUPPLIES 1,054.20 - - - 1,054.20 100.00%
21 1100 1 02 5610 MATH SUPPLIES 822.42 - - - 822.42 100.00%
21 1100 1 02 5643 MATH INFORMATION ACCESS FEES 9,375.00 105.00 105.00 210.00 9,165.00 97.76%
21 1100 1 02 5645 MATH PRACTICE BOOKS 3,210.00 - - - 3,210.00 100.00%
21 1100 1 02 5610 MUSIC SUPPLIES 1,000.00 35.00 - 35.00 965.00 96.50%
21 1100 1 02 5643 MUSIC INFORMATION ACCESS FEES 600.00 - - - 600.00 100.00%
21 1100 1 02 5731 MUSIC NEW EQUIPMENT 570.68 - - - 570.68 100.00%
21 1100 1 02 5610 PHYSED SUPPLIES 1,415.99 - 1,208.56 1,208.56 207.43 14.65%
21 1100 1 02 5610 READING SUPPLIES 159.34 - 250.53 250.53 (91.19) -57.23%
21 1100 1 02 5643 READING INFORMATION ACCESS FEES 5,350.00 - 480.00 480.00 4,870.00 91.03%
21 1100 1 02 5645 READING PRACTICE BOOKS 966.00 - - - 966.00 100.00%
21 1100 1 02 5610 SCIENCE SUPPLIES 750.00 - 36.00 36.00 714.00 95.20%
21 1100 1 02 5643 SCIENCE INFORMATION ACCESS FEES 1,940.60 304.00 - 304.00 1,636.60 84.33%

1100 Total REGULAR EDUCATION 3,007,684.61 1,944,631.60 1,032,053.44 2,976,685.04 30,999.57 1.03%
21 1105 3 02 5561 REG ED HIGH SCHOOL TUITION OTHER LEA'S - 10,335.60 6,890.40 17,226.00 (17,226.00) 0.00%
21 1105 3 02 5563 REG ED HIGH SCHOOL TUITION PUBLIC ACADEMIES 1,929,312.00 1,008,770.39 972,219.61 1,980,990.00 (51,678.00) -2.68%

1105 Total REG ED HIGH SCHOOL 1,929,312.00 1,019,105.99 979,110.01 1,998,216.00 (68,904.00) -3.57%
21 1200 1 02 5111 SPED ELEMENTARY ADMIN/OTHER SALARIES 184,024.00 111,279.18 81,604.82 192,884.00 (8,860.00) -4.81%
21 1200 1 02 5112 SPED ELEMENTARY TEACHER SALARIES 186,114.00 128,848.24 57,305.76 186,154.00 (40.00) -0.02%
21 1200 1 02 5114 SPED ELEMENTARY PARAPROFESSIONAL 106,107.96 132,804.82 42,246.50 175,051.32 (68,943.36) -64.97%
21 1200 1 02 5115 SPED ELEMENTARY SECRETARIAL SALARIES 44,724.96 29,056.32 17,756.64 46,812.96 (2,088.00) -4.67%
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21 1200 1 02 5122 SPED ELEMENTARY HEALTH INSURANCE BUYOUT 1,500.00 1,500.00 - 1,500.00 - 0.00%
21 1200 1 02 5211 SPED ELEMENTARY HEALTH INSURANCE 147,289.00 100,322.70 72,795.36 173,118.06 (25,829.06) -17.54%
21 1200 1 02 5212 SPED ELEMENTARY DENTAL INSURANCE 5,272.00 2,703.25 3,002.53 5,705.78 (433.78) -8.23%
21 1200 1 02 5213 SPED ELEMENTARY LIFE INSURANCE 540.75 356.48 296.44 652.92 (112.17) -20.74%
21 1200 1 02 5214 SPED ELEMENTARY DISABILITY INSURANCE 1,146.49 542.47 490.49 1,032.96 113.53 9.90%
21 1200 1 02 5220 SPED ELEMENTARY FICA 39,854.28 30,831.67 14,409.01 45,240.68 (5,386.40) -13.52%
21 1200 1 02 5231 SPED ELEMENTARY NHRS SUPPORT 5,984.93 10,417.56 7,427.12 17,844.68 (11,859.75) -198.16%
21 1200 1 02 5232 SPED ELEMENTARY NHRS PROFESSIONAL 71,177.55 36,051.31 19,287.80 55,339.11 15,838.44 22.25%
21 1200 1 02 5240 SPED ELEMENTARY TUITION REIMBURSEMENT 15,552.00 1,267.50 3,307.50 4,575.00 10,977.00 70.58%
21 1200 1 02 5241 SPED ELEMENTARY WORKSHOP REIMB PROF 795.00 225.00 249.00 474.00 321.00 40.38%
21 1200 1 02 5250 SPED ELEMENTARY UNEMPLOYMENT INSURANCE 258.00 258.00 - 258.00 - 0.00%
21 1200 1 02 5260 SPED ELEMENTARY WORKER'S COMPENSATION 1,562.89 - 1,562.89 1,562.89 - 0.00%
21 1200 1 02 5320 SPED ELEMENTARY PROFESSIONAL EDUCATIONAL - - - - - 0.00%
21 1200 1 02 5330 SPED ELEMENTARY OTHER PROF SVCS 9,259.60 - - - 9,259.60 100.00%
21 1200 1 02 5336 SPED ELEMENTARY MEDICAID SERVICE PROVIDER 3,000.00 - - - 3,000.00 100.00%
21 1200 1 02 5341 SPED ELEMENTARY LEGAL & CONSULTING - 3,373.00 627.00 4,000.00 (4,000.00) 0.00%
21 1200 1 02 5430 SPED ELEMENTARY REPAIRS & MAINT SERVICES 350.00 89.12 60.88 150.00 200.00 57.14%
21 1200 1 02 5442 SPED ELEMENTARY RENTAL OF EQUIPMENT 1,500.00 734.28 365.72 1,100.00 400.00 26.67%
21 1200 1 02 5531 SPED ELEMENTARY TELEPHONE 720.00 540.00 180.00 720.00 - 0.00%
21 1200 1 02 5564 SPED ELEMENTARY TUITION TO PRIVATE SCHOOL 12,000.00 35,430.85 12,516.95 47,947.80 (35,947.80) -299.57%
21 1200 1 02 5580 SPED ELEMENTARY MILEAGE REIMBURSEMENT 3,000.00 287.60 523.60 811.20 2,188.80 72.96%
21 1200 1 02 5610 SPED ELEMENTARY SUPPLIES 500.00 - - - 500.00 100.00%
21 1200 1 02 5643 SPED ELEMENTARY INFORMATION ACCESS FEES 3,000.00 - - - 3,000.00 100.00%
21 1200 1 02 5737 SPED ELEMENTARY REPLACEMENT FURNITURE & F 3,500.00 - - - 3,500.00 100.00%
21 1200 1 02 5810 SPED ELEMENTARY DUES & FEES 1,075.00 555.00 503.00 1,058.00 17.00 1.58%
21 1200 2 02 5320 SPED MIDDLE PROFESSIONAL EDUCATIONAL 15,000.00 - - - 15,000.00 100.00%
21 1200 2 02 5330 SPED MIDDLE OTHER PROF SVCS - - - - - 0.00%
21 1200 2 02 5561 SPED MIDDLE TUITION OTHER LEA'S - - - - - 0.00%
21 1200 2 02 5564 SPED MIDDLE TUITION TO PRIVATE SCHOOL 67,516.47 33,758.10 33,758.10 67,516.20 0.27 0.00%
21 1200 3 00 5320 SPED HIGH SCHOOL PROFESSIONAL EDUCATIONAL 250,806.58 154,250.52 74,214.98 228,465.50 22,341.08 8.91%
21 1200 3 00 5330 SPED HIGH SCHOOL OTHER PROF SVCS 30,000.00 9,875.00 125.00 10,000.00 20,000.00 66.67%
21 1200 3 00 5561 SPED HIGH SCHOOL TUITION OTHER LEA'S - - - - - 0.00%
21 1200 3 00 5563 SPED HIGH SCHOOL TUITION PUBLIC ACADEMIES 654,440.00 141,933.00 267,188.35 409,121.35 245,318.65 37.49%
21 1200 3 00 5564 SPED HIGH SCHOOL TUITION TO PRIVATE SCHOOL 666,129.83 339,533.47 144,824.18 484,357.65 181,772.18 27.29%

1200 Total SPECIAL EDUCATION 2,533,701.29 1,306,824.44 856,629.62 2,163,454.06 370,247.23 14.61%
21 1230 1 00 5564 ESY TUITION TO PRIVATE SCHOOL - - - - -
21 1230 1 02 5112 ESY ELEMENTARY TEACHER SALARIES 9,000.00 - 9,040.00 9,040.00 (40.00) -0.44%
21 1230 1 02 5114 ESY ELEMENTARY PARAPROFESSIONAL 1,500.00 - 1,860.00 1,860.00 (360.00) -24.00%
21 1230 1 02 5220 ESY ELEMENTARY FICA 803.25 - 825.76 825.76 (22.51) -2.80%
21 1230 1 02 5232 ESY ELEMENTARY NHRS PROFESSIONAL 1,730.70 - 1,036.51 1,036.51 694.19 40.11%
21 1230 1 02 5330 ESY ELEMENTARY OTHER PROF SVCS - - 448.51 448.51 (448.51) 0.00%
21 1230 1 02 5610 ESY ELEMENTARY SUPPLIES 500.00 175.70 495.82 671.52 (171.52) -34.30%
21 1230 2 02 5564 ESY MIDDLE TUITION TO PRIVATE SCHOOL 4,725.00 - 3,691.46 3,691.46 1,033.54 21.87%
21 1230 3 02 5330 ESY HIGH SCHOOL OTHER PROF SVCS 3,500.00 - 2,817.50 2,817.50 682.50 19.50%
21 1230 3 02 5563 ESY HIGH SCHOOL TUITION PUBLIC ACADEMIES 3,000.00 - 4,953.34 4,953.34 (1,953.34) -65.11%
21 1230 3 02 5564 ESY HIGH SCHOOL TUITION TO PRIVATE SCHOOL 16,910.29 - 4,787.28 4,787.28 12,123.01 71.69%

1230 Total EXTENDED SCHOOL YEAR 41,669.24 175.70 29,956.18 30,131.88 11,537.36 27.69%
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21 1410 1 02 5111 COCURRICULAR ADMIN/OTHER SALARIES 300.00 - - - 300.00 100.00%
21 1410 1 02 5112 COCURRICULAR TEACHER SALARIES 4,000.00 - - - 4,000.00 100.00%
21 1410 1 02 5117 COCURRICULAR CO-CURRICULAR SALARIES 31,550.00 31,750.02 - 31,750.02 (200.02) -0.63%
21 1410 1 02 5220 COCURRICULAR FICA 2,742.53 2,423.66 - 2,423.66 318.87 11.63%
21 1410 1 02 5231 COCURRICULAR FICA - - - - - 0.00%
21 1410 1 02 5232 COCURRICULAR NHRS PROFESSIONAL 6,893.96 5,703.89 - 5,703.89 1,190.07 17.26%
21 1410 1 02 5330 COCURRICULAR OTHER PROF SVCS - - 500.00 500.00 (500.00) 0.00%
21 1410 1 02 5610 COCURRICULAR SUPPLIES 980.00 - - - 980.00 100.00%
21 1410 1 02 5810 COCURRICULAR DUES & FEES 2,250.00 606.00 299.00 905.00 1,345.00 59.78%

1410 Total COCURRICULAR 48,716.49 40,483.57 799.00 41,282.57 7,433.92 15.26%
21 1420 1 02 5117 ATHLETICS CO-CURRICULAR SALARIES 23,250.00 8,850.00 5,950.00 14,800.00 8,450.00 36.34%
21 1420 1 02 5220 ATHLETICS FICA 1,778.63 676.11 446.62 1,122.73 655.90 36.88%
21 1420 1 02 5232 ATHLETICS NHRS PROFESSIONAL 4,470.98 653.53 490.36 1,143.89 3,327.09 74.42%
21 1420 1 02 5330 ATHLETICS OTHER PROF SVCS 3,955.00 - 3,955.00 3,955.00 - 0.00%
21 1420 1 02 5441 ATHLETICS RENTAL OF LAND & BUILDING 5,910.00 4,757.00 - 4,757.00 1,153.00 19.51%
21 1420 1 02 5610 ATHLETICS SUPPLIES 1,174.65 104.37 299.12 403.49 771.16 65.65%
21 1420 1 02 5739 ATHLETICS OTHER EQUIPMENT 2,740.01 - - - 2,740.01 100.00%
21 1420 1 02 5810 ATHLETICS DUES & FEES 530.00 - - - 530.00 100.00%

1420 Total ATHLETICS 43,809.27 15,041.01 11,141.10 26,182.11 17,627.16 40.24%
21 2120 1 02 5112 GUIDANCE TEACHER SALARIES 86,410.00 59,822.32 26,587.68 86,410.00 - 0.00%
21 2120 1 02 5211 GUIDANCE HEALTH INSURANCE 25,525.00 7,495.62 5,772.18 13,267.80 12,257.20 48.02%
21 2120 1 02 5212 GUIDANCE DENTAL INSURANCE 860.00 329.49 235.35 564.84 295.16 34.32%
21 2120 1 02 5213 GUIDANCE LIFE INSURANCE 78.75 43.75 31.25 75.00 3.75 4.76%
21 2120 1 02 5214 GUIDANCE DISABILITY INSURANCE 267.65 120.74 86.10 206.84 60.81 22.72%
21 2120 1 02 5220 GUIDANCE FICA 6,610.37 4,576.40 1,991.80 6,568.20 42.17 0.64%
21 2120 1 02 5232 GUIDANCE NHRS PROFESSIONAL 16,616.64 11,503.83 5,112.80 16,616.63 0.01 0.00%
21 2120 1 02 5250 GUIDANCE UNEMPLOYMENT INSURANCE 25.80 25.80 - 25.80 - 0.00%
21 2120 1 02 5260 GUIDANCE WORKER'S COMPENSATION 259.23 - 259.23 259.23 - 0.00%
21 2120 1 02 5330 GUIDANCE OTHER PROF SVCS - - - - - 0.00%

2120 Total GUIDANCE 136,653.44 83,917.95 40,076.39 123,994.34 12,659.10 9.26%
21 2130 1 02 5112 HEALTH TEACHER SALARIES 69,495.00 48,111.96 21,383.04 69,495.00 - 0.00%
21 2130 1 02 5120 HEALTH SUBSTITUTE SALARIES 1,000.00 - 175.00 175.00 825.00 82.50%
21 2130 1 02 5211 HEALTH HEALTH INSURANCE 34,071.00 18,724.14 15,130.62 33,854.76 216.24 0.63%
21 2130 1 02 5212 HEALTH DENTAL INSURANCE 1,525.00 779.76 715.77 1,495.53 29.47 1.93%
21 2130 1 02 5213 HEALTH LIFE INSURANCE 78.75 43.75 31.25 75.00 3.75 4.76%
21 2130 1 02 5214 HEALTH DISABILITY INSURANCE 215.26 112.77 80.55 193.32 21.94 10.19%
21 2130 1 02 5220 HEALTH FICA 5,392.87 3,657.08 1,504.91 5,161.99 230.88 4.28%
21 2130 1 02 5232 HEALTH NHRS PROFESSIONAL 13,363.89 9,251.93 4,111.92 13,363.85 0.04 0.00%
21 2130 1 02 5250 HEALTH UNEMPLOYMENT INSURANCE 25.80 25.80 - 25.80 - 0.00%
21 2130 1 02 5260 HEALTH WORKER'S COMPENSATION 208.49 - 208.49 208.49 - 0.00%
21 2130 1 02 5610 HEALTH SUPPLIES 2,127.30 1,622.73 657.32 2,280.05 (152.75) -7.18%
21 2130 1 02 5642 HEALTH ELECTRONIC INFORMATION 549.15 - 605.00 605.00 (55.85) -10.17%
21 2130 1 02 5810 HEALTH DUES & FEES 157.50 - - - 157.50 100.00%

2130 Total HEALTH 128,210.01 82,329.92 44,603.87 126,933.79 1,276.22 1.00%
21 2140 1 02 5330 PSYCH SERVICES OTHER PROF SVCS 88,662.50 64,051.95 15,948.05 80,000.00 8,662.50 9.77%
21 2140 1 02 5610 PSYCH SERVICES SUPPLIES 500.00 101.62 398.38 500.00 - 0.00%
21 2140 2 02 5330 PSYCH SVCS - MIDDLE OTHER PROF SVCS 3,000.00 2,408.43 591.57 3,000.00 - 0.00%
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21 2140 3 02 5330 PSYCH SVCS - HIGH OTHER PROF SVCS 5,245.08 - - - 5,245.08 100.00%

2140 Total PSYCH SERVICES 97,407.58 66,562.00 16,938.00 83,500.00 13,907.58 14.28%
21 2150 1 02 5112 SPEECH TEACHER SALARIES - 56,421.00 25,076.00 81,497.00 (81,497.00) 0.00%
21 2150 1 02 5220 SPEECH FICA - 4,316.43 1,918.32 6,234.75 (6,234.75) 0.00%
21 2150 1 02 5232 SPEECH NHRS PROFESSIONAL - 10,849.76 4,822.08 15,671.84 (15,671.84) 0.00%
21 2150 1 02 5330 SPEECH OTHER PROF SVCS 124,365.53 - 182.00 182.00 124,183.53 99.85%
21 2150 2 02 5330 SPEECH MIDDLE OTHER PROF SVCS 9,400.00 7,692.52 1,707.48 9,400.00 - 0.00%
21 2150 3 02 5330 SPEECH SVCS - HIGH OTHER PROF SVCS 15,000.00 - - - 15,000.00 100.00%

2150 Total SPEECH SERVICES 148,765.53 79,279.71 33,705.88 112,985.59 35,779.94 24.05%
21 2160 1 02 5334 THERAPY SVCS OT CONTRACTED SVCS 101,760.20 73,617.50 23,292.50 96,910.00 4,850.20 4.77%
21 2160 2 02 5330 OT MIDDLE OTHER PROF SVCS 4,000.00 3,526.20 473.80 4,000.00 - 0.00%

2160 Total THERAPY SERVICES 105,760.20 77,143.70 23,766.30 100,910.00 4,850.20 4.59%
21 2190 1 02 5330 OTHER SUPPORT SERVICES OTHER PROF SVCS 1,050.00 1,704.80 - 1,704.80 (654.80) -62.36%
21 2190 1 02 5550 OTHER SUPPORT SERVICES PRINTING 500.00 - - - 500.00 100.00%
21 2190 1 02 5610 OTHER SUPPORT SERVICES SUPPLIES 1,302.00 931.75 - 931.75 370.25 28.44%

2190 Total OTHER SUPPORT SERVICES 2,852.00 2,636.55 - 2,636.55 215.45 7.55%
21 2210 1 02 5117 STAFF DEVELOPMENT CO-CURRICULAR SALARIES 8,312.00 3,000.00 - 3,000.00 5,312.00 63.91%
21 2210 1 02 5330 STAFF DEVELOPMENT OTHER PROF SVCS - 6,775.00 - 6,775.00 (6,775.00) 0.00%
21 2210 1 02 5220 STAFF DEVELOPMENT FICA 635.87 229.32 - 229.32 406.55 63.94%
21 2210 1 02 5232 STAFF DEVELOPMENT NHRS PROFESSIONAL 1,632.48 - - - 1,632.48 100.00%
21 2210 1 02 5291 STAFF DEVELOPMENT ADMIN DIRECTED WORKSHOPS 1,750.00 - - - 1,750.00 100.00%

2210 Total STAFF DEVELOPMENT 12,330.35 10,004.32 - 10,004.32 2,326.03 18.86%
21 2220 1 02 5111 MEDIA ADMIN/OTHER SALARIES 77,405.00 53,588.04 23,816.96 77,405.00 - 0.00%
21 2220 1 02 5211 MEDIA HEALTH INSURANCE 34,071.00 18,724.14 15,130.62 33,854.76 216.24 0.63%
21 2220 1 02 5212 MEDIA DENTAL INSURANCE 1,525.00 779.76 715.77 1,495.53 29.47 1.93%
21 2220 1 02 5213 MEDIA LIFE INSURANCE 78.75 43.75 31.25 75.00 3.75 4.76%
21 2220 1 02 5214 MEDIA DISABILITY INSURANCE 239.76 124.32 88.80 213.12 26.64 11.11%
21 2220 1 02 5220 MEDIA FICA 5,921.48 4,077.28 1,600.27 5,677.55 243.93 4.12%
21 2220 1 02 5232 MEDIA NHRS PROFESSIONAL 14,884.98 10,305.32 4,580.00 14,885.32 (0.34) 0.00%
21 2220 1 02 5250 MEDIA UNEMPLOYMENT INSURANCE 25.80 25.80 - 25.80 - 0.00%
21 2220 1 02 5260 MEDIA WORKER'S COMPENSATION 232.22 - 232.22 232.22 - 0.00%
21 2220 1 02 5430 MEDIA REPAIRS & MAINT SERVICES 2,527.00 - - - 2,527.00 100.00%
21 2220 1 02 5431 MEDIA REPAIRS EQUIPMENT 400.00 - - - 400.00 100.00%
21 2220 1 02 5610 MEDIA SUPPLIES 1,580.00 200.29 198.86 399.15 1,180.85 74.74%
21 2220 1 02 5615 MEDIA AV SUPPLIES 250.00 - - - 250.00 100.00%
21 2220 1 02 5641 MEDIA TEXTBOOKS 4,600.00 2,622.07 384.27 3,006.34 1,593.66 34.64%
21 2220 1 02 5644 MEDIA PERIODICALS 211.00 - - - 211.00 100.00%
21 2220 1 02 5649 MEDIA NON PRINT 6,679.00 - - - 6,679.00 100.00%

2220 Total MEDIA 150,630.99 90,490.77 46,779.02 137,269.79 13,361.20 8.87%
21 2310 0 00 5810 SCHOOL BOARD SERVICES HEALTH INSURANCE ASSESS - 42,206.00 - 42,206.00 (42,206.00) 0.00%
21 2310 1 02 5111 SCHOOL BOARD SERVICES ADMIN/OTHER SALARIES 4,200.00 3,825.00 3,825.00 7,650.00 (3,450.00) -82.14%
21 2310 1 02 5113 SCHOOL BOARD SERVICES TREASURER SALARIES 1,200.00 600.00 1,200.00 1,800.00 (600.00) -50.00%
21 2310 1 02 5115 SCHOOL BOARD SERVICES SECRETARIAL SALARIES 2,250.00 - 300.00 300.00 1,950.00 86.67%
21 2310 1 02 5220 SCHOOL BOARD SERVICES FICA 585.23 338.53 407.39 745.92 (160.69) -27.46%
21 2310 1 02 5231 SCHOOL BOARD SERVICES NHRS SUPPORT 304.43 - 38.26 38.26 266.17 87.43%
21 2310 1 02 5332 SCHOOL BOARD SERVICES AUDIT EXPENSES 9,660.00 2,415.00 7,245.00 9,660.00 - 0.00%
21 2310 1 02 5341 SCHOOL BOARD SERVICES LEGAL & CONSULTING 12,500.00 16,005.54 5,629.36 21,634.90 (9,134.90) -73.08%
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21 2310 1 02 5342 SCHOOL BOARD SERVICES DISTRICT MEETING SERVICES 600.00 650.00 150.00 800.00 (200.00) -33.33%
21 2310 1 02 5613 SCHOOL BOARD SERVICES SCHOOL BOARD SUPPLIES - - 792.09 792.09 (792.09) 0.00%
21 2310 1 02 5614 SCHOOL BOARD SERVICES DISTRICT MEETING SUPPLIES 2,500.00 1,000.00 - 1,000.00 1,500.00 60.00%
21 2310 1 02 5618 SCHOOL BOARD SERVICES TREASURER SUPPLIES 750.00 - - - 750.00 100.00%
21 2310 1 02 5810 SCHOOL BOARD SERVICES DUES & FEES 5,000.00 1,055.00 4,099.88 5,154.88 (154.88) -3.10%

2310 Total SCHOOL BOARD SERVICES 39,549.66 68,095.07 23,686.98 91,782.05 (52,232.39) 64.99%
21 2320 1 02 5590 SAU SERVICES SAU SERVICES 205,565.00 102,782.50 102,782.50 205,565.00 - 0.00%

2320 Total SAU SERVICES 205,565.00 102,782.50 102,782.50 205,565.00 - 0.00%
21 2410 1 02 5111 PRINCIPAL SERVICES ADMIN/OTHER SALARIES 123,600.00 71,307.65 52,292.35 123,600.00 - 0.00%
21 2410 1 02 5115 PRINCIPAL SERVICES SECRETARIAL SALARIES 80,505.06 51,750.39 28,790.58 80,540.97 (35.91) -0.04%
21 2410 1 02 5118 PRINCIPAL SERVICES ASSISTANT PRINCIPAL SALAR 98,664.00 56,921.53 41,742.47 98,664.00 - 0.00%
21 2410 1 02 5211 PRINCIPAL SERVICES HEALTH INSURANCE 13,765.00 7,980.75 5,797.35 13,778.10 (13.10) -0.10%
21 2410 1 02 5212 PRINCIPAL SERVICES DENTAL INSURANCE 2,288.00 1,284.14 953.31 2,237.45 50.55 2.21%
21 2410 1 02 5213 PRINCIPAL SERVICES LIFE INSURANCE 199.50 110.67 79.05 189.72 9.78 4.90%
21 2410 1 02 5214 PRINCIPAL SERVICES DISABILITY INSURANCE 688.46 348.04 248.60 596.64 91.82 13.34%
21 2410 1 02 5220 PRINCIPAL SERVICES FICA 23,161.84 13,756.98 9,295.53 23,052.51 109.33 0.47%
21 2410 1 02 5231 PRINCIPAL SERVICES NHRS SUPPORT 7,020.53 4,342.51 2,666.35 7,008.86 11.67 0.17%
21 2410 1 02 5232 PRINCIPAL SERVICES NHRS PROFESSIONAL 42,741.37 24,658.47 18,082.90 42,741.37 - 0.00%
21 2410 1 02 5240 PRINCIPAL SERVICES TUITION REIMBURSEMENT 15,552.00 1,600.00 1,600.00 3,200.00 12,352.00 79.42%
21 2410 1 02 5241 PRINCIPAL SERVICES WORKSHOP REIMB PROF 2,000.00 359.00 - 359.00 1,641.00 82.05%
21 2410 1 02 5244 PRINCIPAL SERVICES SECRETARIAL WORKSHOP 425.00 - - - 425.00 100.00%
21 2410 1 02 5250 PRINCIPAL SERVICES UNEMPLOYMENT INSURANCE 103.20 103.20 - 103.20 - 0.00%
21 2410 1 02 5260 PRINCIPAL SERVICES WORKER'S COMPENSATION 908.32 - 908.32 908.32 - 0.00%
21 2410 1 02 5330 PRINCIPAL SERVICES OTHER PROF SVCS 31,003.00 - - - 31,003.00 100.00%
21 2410 1 02 5430 PRINCIPAL SERVICES REPAIRS & MAINT SERVICES 2,630.00 645.22 345.28 990.50 1,639.50 62.34%
21 2410 1 02 5442 PRINCIPAL SERVICES RENTAL OF EQUIPMENT 1,253.00 1,158.48 233.12 1,391.60 (138.60) -11.06%
21 2410 1 02 5531 PRINCIPAL SERVICES TELEPHONE 13,000.00 4,528.43 2,323.57 6,852.00 6,148.00 47.29%
21 2410 1 02 5532 PRINCIPAL SERVICES DATA COMMUNICATION 5,088.80 4,137.42 1,382.58 5,520.00 (431.20) -8.47%
21 2410 1 02 5534 PRINCIPAL SERVICES POSTAGE 1,700.00 - 1,700.00 1,700.00 - 0.00%
21 2410 1 02 5540 PRINCIPAL SERVICES ADVERTISING 500.00 100.00 - 100.00 400.00 80.00%
21 2410 1 02 5550 PRINCIPAL SERVICES PRINTING 500.00 - - - 500.00 100.00%
21 2410 1 02 5580 PRINCIPAL SERVICES MILEAGE REIMBURSEMENT 750.00 692.76 107.24 800.00 (50.00) -6.67%
21 2410 1 02 5610 PRINCIPAL SERVICES SUPPLIES 1,510.00 349.00 185.21 534.21 975.79 64.62%
21 2410 1 02 5641 PRINCIPAL SERVICES TEXTBOOKS 172.00 - - - 172.00 100.00%
21 2410 1 02 5644 PRINCIPAL SERVICES PERIODICALS 365.00 120.00 - 120.00 245.00 67.12%
21 2410 1 02 5810 PRINCIPAL SERVICES DUES & FEES 1,800.00 - 1,678.00 1,678.00 122.00 6.78%

2410 Total PRINCIPAL SERVICES 471,894.08 246,254.64 170,411.81 416,666.45 55,227.63 11.70%
21 2600 1 02 5111 MAINTENANCE ADMIN/OTHER SALARIES 70,418.00 40,625.82 57,542.66 98,168.48 (27,750.48) -39.41%
21 2600 1 02 5116 MAINTENANCE CUSTODIAL SALARIES 110,496.96 36,479.24 21,960.82 58,440.06 52,056.90 47.11%
21 2600 1 02 5211 MAINTENANCE HEALTH INSURANCE 55,321.00 11,720.16 10,635.84 22,356.00 32,965.00 59.59%
21 2600 1 02 5212 MAINTENANCE DENTAL INSURANCE 3,025.00 - - - 3,025.00 100.00%
21 2600 1 02 5213 MAINTENANCE LIFE INSURANCE 157.50 47.37 27.63 75.00 82.50 52.38%
21 2600 1 02 5214 MAINTENANCE DISABILITY INSURANCE 354.65 126.60 69.24 195.84 158.81 44.78%
21 2600 1 02 5220 MAINTENANCE FICA 13,839.99 5,898.57 5,946.58 11,845.15 1,994.84 14.41%
21 2600 1 02 5231 MAINTENANCE NHRS SUPPORT 14,598.20 5,179.79 7,353.91 12,533.70 2,064.50 14.14%
21 2600 1 02 5250 MAINTENANCE UNEMPLOYMENT INSURANCE 133.20 133.20 - 133.20 - 0.00%
21 2600 1 02 5260 MAINTENANCE WORKER'S COMPENSATION 4,296.55 - 4,296.55 4,296.55 - 0.00%
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21 2600 1 02 5411 MAINTENANCE WATER/SEWERAGE 10,827.00 4,885.25 6,534.75 11,420.00 (593.00) -5.48%
21 2600 1 02 5430 MAINTENANCE REPAIRS & MAINT SERVICES 13,300.00 36,962.41 31,326.15 68,288.56 (54,988.56) -413.45%
21 2600 1 02 5432 MAINTENANCE REPAIRS BUILDINGS 20,000.00 2,746.00 15,260.90 18,006.90 1,993.10 9.97%
21 2600 1 02 5433 MAINTENANCE REPAIRS GROUNDS 8,850.00 3,730.00 9,120.00 12,850.00 (4,000.00) -45.20%
21 2600 1 02 5434 MAINTENANCE BUILDING IMPROVEMENTS - - - - - 0.00%
21 2600 1 02 5435 MAINTENANCE REPAIRS MAINT EQUIPMENT 1,000.00 - - - 1,000.00 100.00%
21 2600 1 02 5436 MAINTENANCE REPAIRS SECURITY SYSTEM 500.00 - 848.40 848.40 (348.40) -69.68%
21 2600 1 02 5437 MAINTENANCE GARBAGE REMOVAL 5,100.00 3,568.00 1,952.00 5,520.00 (420.00) -8.24%
21 2600 1 02 5521 MAINTENANCE PROPERTY/LIABILITY INS 24,321.00 - 24,321.00 24,321.00 - 0.00%
21 2600 1 02 5531 MAINTENANCE TELEPHONE 720.00 720.00 - 720.00 - 0.00%
21 2600 1 02 5580 MAINTENANCE MILEAGE REIMBURSEMENT 200.00 - - - 200.00 100.00%
21 2600 1 02 5610 MAINTENANCE SUPPLIES 5,700.00 275.94 - 275.94 5,424.06 95.16%
21 2600 1 02 5612 MAINTENANCE MAINTENANCE SUPPLIES 15,225.00 14,554.36 7,137.72 21,692.08 (6,467.08) -42.48%
21 2600 1 02 5619 MAINTENANCE SUPPLIES GROUNDS 1,339.52 156.88 - 156.88 1,182.64 88.29%
21 2600 1 02 5622 MAINTENANCE ELECTRICITY 60,900.00 42,110.37 18,789.63 60,900.00 - 0.00%
21 2600 1 02 5624 MAINTENANCE OIL 65,000.00 63,525.00 - 63,525.00 1,475.00 2.27%
21 2600 1 02 5626 MAINTENANCE GASOLINE 150.00 - - - 150.00 100.00%
21 2600 1 02 5735 MAINTENANCE REPLACEMENT EQUIPMENT 600.00 - - - 600.00 100.00%

2600 Total MAINTENANCE 506,373.57 273,444.96 223,123.78 496,568.74 9,804.83 1.94%
21 2700 1 02 5517 REG ED TRANSPORTATION ATHLETIC TRANS 12,000.00 7,123.78 2,876.22 10,000.00 2,000.00 16.67%
21 2700 1 02 5518 REG ED TRANSPORTATION FIELD TRIPS 7,500.00 8,351.68 1,988.32 10,340.00 (2,840.00) -37.87%
21 2700 1 02 5519 REG ED TRANSPORTATION TRANSPORTATION 536,688.90 487,899.00 48,789.90 536,688.90 - 0.00%
21 2700 1 02 5519 SPED TRANSPORTATION TRANSPORTATION 300,000.00 303,862.44 62,378.53 366,240.97 (66,240.97) -22.08%

2700 Total TRANSPORTATION 856,188.90 807,236.90 116,032.97 923,269.87 (67,080.97) -7.83%
21 2835 1 02 5330 PRE EMPLOYMENT PHYSICAL OTHER PROF SVCS - 150.00 - 150.00 (150.00) 0.00%

2835 Total PRE-EMPLOYMENT PHYSICALS - 150.00 - 150.00 (150.00) 0.00%
21 2840 1 02 5111 IT ADMIN/OTHER SALARIES 55,167.00 45,000.00 34,532.00 79,532.00 (24,365.00) -44.17%
21 2840 1 02 5211 IT HEALTH INSURANCE 12,404.00 13,365.00 1,215.00 14,580.00 (2,176.00) -17.54%
21 2840 1 02 5212 IT DENTAL INSURANCE 576.00 517.77 47.07 564.84 11.16 1.94%
21 2840 1 02 5213 IT LIFE INSURANCE 78.75 50.00 25.00 75.00 3.75 4.76%
21 2840 1 02 5214 IT DISABILITY INSURANCE 170.88 79.40 73.76 153.16 17.72 10.37%
21 2840 1 02 5220 ITFICA 4,220.28 3,442.50 2,641.69 6,084.19 (1,863.91) -44.17%
21 2840 1 02 5231 IT NHRS SUPPORT 7,033.79 5,737.50 4,402.83 10,140.33 (3,106.54) -44.17%
21 2840 1 02 5240 IT TUITION REIMBURSEMENT 7,776.00 - - - 7,776.00 100.00%
21 2840 1 02 5241 IT WORKSHOP REIMB PROF 500.00 - - - 500.00 100.00%
21 2840 1 02 5250 IT UNEMPLOYMENT INSURANCE 25.80 25.80 - 25.80 - 0.00%
21 2840 1 02 5260 IT WORKER'S COMPENSATION 165.50 - 165.50 165.50 - 0.00%
21 2840 1 02 5330 IT OTHER PROF SVCS 2,000.00 - - - 2,000.00 100.00%
21 2840 1 02 5431 IT REPAIRS EQUIPMENT 1,500.00 - 33.99 33.99 1,466.01 97.73%
21 2840 1 02 5610 IT SUPPLIES 5,000.00 735.74 20.94 756.68 4,243.32 84.87%
21 2840 1 02 5643 IT INFORMATION ACCESS FEES - - 2,231.24 2,231.24 (2,231.24) 0.00%
21 2840 1 02 5650 IT SOFTWARE 37,068.00 500.00 5,715.62 6,215.62 30,852.38 83.23%
21 2840 1 02 5731 IT NEW EQUIPMENT - - 2,588.00 2,588.00 (2,588.00) 0.00%
21 2840 1 02 5735 IT REPLACEMENT EQUIPMENT 15,400.00 - 2,493.60 2,493.60 12,906.40 83.81%
21 2840 1 02 5810 IT DUES & FEES 540.00 - - - 540.00 100.00%

2840 Total INFORMATION TECHNOLOGY 149,626.00 69,453.71 56,186.24 125,639.95 23,986.05 16.03%
21 5110 1 02 5910 PRINCIPAL OF DEBT 122,639.52 122,639.52 - 122,639.52 - 0.00%
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5110 Total PRINCIPAL OF DEBT 122,639.52 122,639.52 - 122,639.52 - 0.00%
21 5120 1 02 5830 INTEREST ON DEBT 69,005.08 69,005.08 - 69,005.08 - 0.00%

5120 Total INTEREST ON DEBT 69,005.08 69,005.08 - 69,005.08 - 0.00%
21 5221 1 02 5930 FOOD SERVICE TRANSFER FUND TRANSFERS - - - - -

Grand Total 10,808,344.81 6,577,689.61 3,807,783.09 10,385,472.70 422,872.11 3.91%
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21 1200 1 02 5111 SPED ELEMENTARY ADMIN/OTHER SALARIES 184,024.00 111,279.18 81,604.82 192,884.00 (8,860.00) -4.81%
21 1200 1 02 5112 SPED ELEMENTARY TEACHER SALARIES 186,114.00 128,848.24 57,305.76 186,154.00 (40.00) -0.02%
21 1200 1 02 5114 SPED ELEMENTARY PARAPROFESSIONAL 106,107.96 132,804.82 42,246.50 175,051.32 (68,943.36) -64.97%
21 1200 1 02 5115 SPED ELEMENTARY SECRETARIAL SALARIES 44,724.96 29,056.32 17,756.64 46,812.96 (2,088.00) -4.67%
21 1200 1 02 5122 SPED ELEMENTARY HEALTH INSURANCE BUYOUT 1,500.00 1,500.00 - 1,500.00 - 0.00%
21 1200 1 02 5211 SPED ELEMENTARY HEALTH INSURANCE 147,289.00 100,322.70 72,795.36 173,118.06 (25,829.06) -17.54%
21 1200 1 02 5212 SPED ELEMENTARY DENTAL INSURANCE 5,272.00 2,703.25 3,002.53 5,705.78 (433.78) -8.23%
21 1200 1 02 5213 SPED ELEMENTARY LIFE INSURANCE 540.75 356.48 296.44 652.92 (112.17) -20.74%
21 1200 1 02 5214 SPED ELEMENTARY DISABILITY INSURANCE 1,146.49 542.47 490.49 1,032.96 113.53 9.90%
21 1200 1 02 5220 SPED ELEMENTARY FICA 39,854.28 30,831.67 14,409.01 45,240.68 (5,386.40) -13.52%
21 1200 1 02 5231 SPED ELEMENTARY NHRS SUPPORT 5,984.93 10,417.56 7,427.12 17,844.68 (11,859.75) -198.16%
21 1200 1 02 5232 SPED ELEMENTARY NHRS PROFESSIONAL 71,177.55 36,051.31 19,287.80 55,339.11 15,838.44 22.25%
21 1200 1 02 5240 SPED ELEMENTARY TUITION REIMBURSEMENT 15,552.00 1,267.50 3,307.50 4,575.00 10,977.00 70.58%
21 1200 1 02 5241 SPED ELEMENTARY WORKSHOP REIMB PROF 795.00 225.00 249.00 474.00 321.00 40.38%
21 1200 1 02 5250 SPED ELEMENTARY UNEMPLOYMENT INSURANCE 258.00 258.00 - 258.00 - 0.00%
21 1200 1 02 5260 SPED ELEMENTARY WORKER'S COMPENSATION 1,562.89 - 1,562.89 1,562.89 - 0.00%
21 1200 1 02 5320 SPED ELEMENTARY PROFESSIONAL EDUCATIONAL - - - - - 0.00%
21 1200 1 02 5330 SPED ELEMENTARY OTHER PROF SVCS 9,259.60 - - - 9,259.60 100.00%
21 1200 1 02 5336 SPED ELEMENTARY MEDICAID SERVICE PROVIDER 3,000.00 - - - 3,000.00 100.00%
21 1200 1 02 5341 SPED ELEMENTARY LEGAL & CONSULTING - 3,373.00 627.00 4,000.00 (4,000.00) 0.00%
21 1200 1 02 5430 SPED ELEMENTARY REPAIRS & MAINT SERVICES 350.00 89.12 60.88 150.00 200.00 57.14%
21 1200 1 02 5442 SPED ELEMENTARY RENTAL OF EQUIPMENT 1,500.00 734.28 365.72 1,100.00 400.00 26.67%
21 1200 1 02 5531 SPED ELEMENTARY TELEPHONE 720.00 540.00 180.00 720.00 - 0.00%
21 1200 1 02 5564 SPED ELEMENTARY TUITION TO PRIVATE SCHOOL 12,000.00 35,430.85 12,516.95 47,947.80 (35,947.80) -299.57%
21 1200 1 02 5580 SPED ELEMENTARY MILEAGE REIMBURSEMENT 3,000.00 287.60 523.60 811.20 2,188.80 72.96%
21 1200 1 02 5610 SPED ELEMENTARY SUPPLIES 500.00 - - - 500.00 100.00%
21 1200 1 02 5643 SPED ELEMENTARY INFORMATION ACCESS FEES 3,000.00 - - - 3,000.00 100.00%
21 1200 1 02 5737 SPED ELEMENTARY REPLACEMENT FURNITURE & F 3,500.00 - - - 3,500.00 100.00%
21 1200 1 02 5810 SPED ELEMENTARY DUES & FEES 1,075.00 555.00 503.00 1,058.00 17.00 1.58%
21 1200 2 02 5320 SPED MIDDLE PROFESSIONAL EDUCATIONAL 15,000.00 - - - 15,000.00 100.00%
21 1200 2 02 5330 SPED MIDDLE OTHER PROF SVCS - - - - - 0.00%
21 1200 2 02 5561 SPED MIDDLE TUITION OTHER LEA'S - - - - - 0.00%
21 1200 2 02 5564 SPED MIDDLE TUITION TO PRIVATE SCHOOL 67,516.47 33,758.10 33,758.10 67,516.20 0.27 0.00%
21 1200 3 00 5320 SPED HIGH SCHOOL PROFESSIONAL EDUCATIONAL 250,806.58 154,250.52 74,214.98 228,465.50 22,341.08 8.91%
21 1200 3 00 5330 SPED HIGH SCHOOL OTHER PROF SVCS 30,000.00 9,875.00 125.00 10,000.00 20,000.00 66.67%
21 1200 3 00 5561 SPED HIGH SCHOOL TUITION OTHER LEA'S - - - - - 0.00%
21 1200 3 00 5563 SPED HIGH SCHOOL TUITION PUBLIC ACADEMIES 654,440.00 141,933.00 267,188.35 409,121.35 245,318.65 37.49%
21 1200 3 00 5564 SPED HIGH SCHOOL TUITION TO PRIVATE SCHOOL 666,129.83 339,533.47 144,824.18 484,357.65 181,772.18 27.29%

1200 Total SPECIAL EDUCATION 2,533,701.29 1,306,824.44 856,629.62 2,163,454.06 370,247.23 14.61%
21 1230 1 00 5564 ESY TUITION TO PRIVATE SCHOOL - - - - -
21 1230 1 02 5112 ESY ELEMENTARY TEACHER SALARIES 9,000.00 - 9,040.00 9,040.00 (40.00) -0.44%
21 1230 1 02 5114 ESY ELEMENTARY PARAPROFESSIONAL 1,500.00 - 1,860.00 1,860.00 (360.00) -24.00%
21 1230 1 02 5220 ESY ELEMENTARY FICA 803.25 - 825.76 825.76 (22.51) -2.80%
21 1230 1 02 5232 ESY ELEMENTARY NHRS PROFESSIONAL 1,730.70 - 1,036.51 1,036.51 694.19 40.11%
21 1230 1 02 5330 ESY ELEMENTARY OTHER PROF SVCS - - 448.51 448.51 (448.51) 0.00%
21 1230 1 02 5610 ESY ELEMENTARY SUPPLIES 500.00 175.70 495.82 671.52 (171.52) -34.30%
21 1230 2 02 5564 ESY MIDDLE TUITION TO PRIVATE SCHOOL 4,725.00 - 3,691.46 3,691.46 1,033.54 21.87%
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21 1230 3 02 5330 ESY HIGH SCHOOL OTHER PROF SVCS 3,500.00 - 2,817.50 2,817.50 682.50 19.50%
21 1230 3 02 5563 ESY HIGH SCHOOL TUITION PUBLIC ACADEMIES 3,000.00 - 4,953.34 4,953.34 (1,953.34) -65.11%
21 1230 3 02 5564 ESY HIGH SCHOOL TUITION TO PRIVATE SCHOOL 16,910.29 - 4,787.28 4,787.28 12,123.01 71.69%
1230 Total EXTENDED SCHOOL YEAR 41,669.24 175.70 29,956.18 30,131.88 11,537.36 27.69%
21 2140 1 02 5330 PSYCH SERVICES OTHER PROF SVCS 88,662.50 64,051.95 15,948.05 80,000.00 8,662.50 9.77%
21 2140 1 02 5610 PSYCH SERVICES SUPPLIES 500.00 101.62 398.38 500.00 - 0.00%
21 2140 2 02 5330 PSYCH SVCS - MIDDLE OTHER PROF SVCS 3,000.00 2,408.43 591.57 3,000.00 - 0.00%
21 2140 3 02 5330 PSYCH SVCS - HIGH OTHER PROF SVCS 5,245.08 - - - 5,245.08 100.00%
2140 Total PSYCH SERVICES 97,407.58 66,562.00 16,938.00 83,500.00 13,907.58 14.28%
21 2150 1 02 5112 SPEECH TEACHER SALARIES - 56,421.00 25,076.00 81,497.00 (81,497.00) 0.00%
21 2150 1 02 5220 SPEECH FICA - 4,316.43 1,918.32 6,234.75 (6,234.75) 0.00%
21 2150 1 02 5232 SPEECH NHRS PROFESSIONAL - 10,849.76 4,822.08 15,671.84 (15,671.84) 0.00%
21 2150 1 02 5330 SPEECH OTHER PROF SVCS 124,365.53 - 182.00 182.00 124,183.53 99.85%
21 2150 2 02 5330 SPEECH MIDDLE OTHER PROF SVCS 9,400.00 7,692.52 1,707.48 9,400.00 - 0.00%
21 2150 3 02 5330 SPEECH SVCS - HIGH OTHER PROF SVCS 15,000.00 - - - 15,000.00 100.00%
2150 Total SPEECH SERVICES 148,765.53 79,279.71 33,705.88 112,985.59 35,779.94 24.05%
21 2160 1 02 5334 THERAPY SVCS OT CONTRACTED SVCS 101,760.20 73,617.50 23,292.50 96,910.00 4,850.20 4.77%
21 2160 2 02 5330 OT MIDDLE OTHER PROF SVCS 4,000.00 3,526.20 473.80 4,000.00 - 0.00%
2160 Total THERAPY SERVICES 105,760.20 77,143.70 23,766.30 100,910.00 4,850.20 4.59%
21 2190 1 02 5330 OTHER SUPPORT SERVICES OTHER PROF SVCS 1,050.00 1,704.80 - 1,704.80 (654.80) -62.36%
21 2190 1 02 5550 OTHER SUPPORT SERVICES PRINTING 500.00 - - - 500.00 100.00%
21 2190 1 02 5610 OTHER SUPPORT SERVICES SUPPLIES 1,302.00 931.75 - 931.75 370.25 28.44%
2190 Total OTHER SUPPORT SERVICES 2,852.00 2,636.55 - 2,636.55 215.45 7.55%
21 2700 1 02 5519 SPED TRANSPORTATION TRANSPORTATION 300,000.00 303,862.44 62,378.53 366,240.97 (66,240.97) -22.08%
2700 Total TRANSPORTATION 300,000.00 303,862.44 62,378.53 366,240.97 (66,240.97) -22.08%
Grand Total 3,230,155.84 1,836,484.54 1,023,374.51 2,859,859.05 370,296.79 11.46%
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Last First Position Compensation

Grant Alyssa Assistant Volleyball Coach $850
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CSD FILE: JLCD

CANDIA SCHOOL DISTRICT
ADMINISTERING MEDICATION TO STUDENTS

The Superintendent shall be responsible for establishing specific procedures to control medications
administered in schools. Such procedures are found in Appendix JLCD-R.

Prescribed medication should not be taken during the school day, if at all possible. Medication is to be
administered by the school nurse, principal or other designee. Medication will be administered in school
only after receiving and filing in the student’s health record the following:

1. A written statement from the licensed prescriber detailing the method of taking the
medication, dosage, and the time schedule of the medication.

2. A written authorization from the parent/guardian indicating the desire that the school
assist the student in taking the prescribed medication.

All medication should be delivered to appropriate school personnel by the parent/guardian. All
prescription medication must be delivered and contained in its original pharmacy container. The school
nurse is directed to keep such medications in a locked cabinet or refrigerator. No more than a 30-day
supply will be kept and maintained by the school. The school nurse will contact the parent/guardian
regarding any unused medication. Such medication shall be picked up by parent/guardian within ten
days after its use is discontinued. If the parent/guardian does not pick up the medication within ten
days, the school nurse may dispose of the unused medication and record as such in the student’s health
record file.

The school nurse is responsible for keeping accurate records regarding the administration of medication
to students.

Students may possess and self-administer an epinephrine auto-injector or nasal spray if the student
suffers from potentially life-threatening allergies. Both the student’s parent/guardian and physician
must authorize such self-possession and self-administration. If a student finds it necessary to use
his/her auto-injector or nasal spray, s/he shall imnmediately report to nearest supervising adult. The
school nurse or building principal may maintain at least one epinephrine auto-injector or nasal spray,
provided by the student, in the nurse’s office or other suitable location. Additionally, students may
possess and self-administer a metered dose inhaler or a dry powder inhaler to alleviate or prevent
asthmatic symptoms, auto-injectors or nasal spray for severe allergic reactions, and other injectable
medications necessary to treat life-threatening allergies. Both the student’s parent/guardian and
physician must authorize such self-possession and self-administration.

The district will maintain a supply of epinephrine for use in an allergic emergency when a
nurse is employed or contracted by the district. The nurse shall determine the
quantity and type of medication the school should maintain.

If epinephrine is used, the school nurse shall order a replacement within 5 business days.
(HB677).

Students shall not share any prescription or over-the counter medication with another student. Notice
of this prohibition will be provided in student handbooks. Students acting in violation of this prohibition
will be subject to discipline consistent with applicable Board policies.

This policy shall extend to any school-sponsored activity, event, or program.



In addition to the provisions set forth herein, the school nurse and principal are responsible for ensuring
the provisions of Ed. 311.02, Medication During the School Day, are followed.

The school nurse or other designated personnel may administer other medications to students in
emergency situations, provided such personnel has all training as is required by law. Such
medication may also be administered in emergency situations if a student’s medical action plan has
been filed and updated with the school district to the extent required by law. The district will
maintain all necessary records relative to the emergency administration of medication and will file all
such reports as may be required.

Legal References:

RSA 200:40-b, Glucagon Injections

RSA 200:42, Possession and Use of Epinephrine Auto-Injectors Permitted

RSA 200:43, Use of Epinephrine Auto-Injector

RSA 200:44, Availability of Epinephrine Auto-Injector

RSA 200:44-a, Anaphylaxis Training Required

RSA 200:45, Student Use of Epinephrine Auto-Injectors - Immunity

RSA 200:46, Possession and Self-Administration of Asthma Inhalers Permitted

RSA 200:47, Use of Asthma Medications by Students — Immunity

RSA 200:54, Supply of Bronchodilators, Spacers or Nebulizers

RSA 200:55, Administration of Bronchodilator, Space or Nebulizer

N.H. Code of Administrative Rules — Section Ed. 306.12(b)(2), Special Physical Health
Needs of Students

N.H. Code of Administrative Rules — Section Ed. 311.02(d); Medication During School Day

Appendix JLCD-R

Adopted: June 11, 1985
Adopted: January 3, 2002
Adopted: June 2, 2005
Revised: February 5, 2009
Revised: March 9, 2017



CSD File: JIC

CANDIA SCHOOL DISTRICT
STUDENT CONDUCT

All student behavior must be based on respect and consideration for the rights of others.

Students shall receive annually, at the opening of school, a publication listing the rules and
regulations to which they are subject.

Students have a responsibility to know, understand, and respeet follow the rules and regulations
of the school. Students have the further responsibility to behave in a manner appropriate to good
citizenship everywhere. This includes treating all students and staff with courtesy, consideration,
and respect. Insults, force, or sarcasm shall not be used.

The student conduct policy may be read to students, parent and guardians if needed
(hearing impaired, etc.).

Legal References:

RSA 193:13, Suspension and Expulsion of Pupils

RSA 193-D:4, Written Report Required

RSA 631:2-a, Simple Assault

NH Code of Administrative Rules, Section Ed. 306.04(f)(4), Student Discipline
NH Code of Administrative Rules, Section Ed. 306.06, Culture and Climate

NH Code of Administrative Rules, Section Ed. 317.04(b, Disciplinary Procedures

Adopted:  April 5, 2001
Reviewed: March 7, 2019



CSD File: 1]

CANDIA SCHOOL DISTRICT
INSTRUCTIONAL MATERIALS RESOURCES PLAN

The Board is responsible for overseeing all instructional materials used in the District.

Administrators and teachers may select instructional materials resources from a variety of media,
including, but not limited to, books, online/internet materials resources, equipment, newspapers,
other media, and instructional technologies. Selection of such materials shall be made only after
a determination that such materials resources are age appropriate, provide quality learning
experiences, and fit within the district’'s educational goals and philosophies.

All instructional materials resources will be selected based on their ability to provide quality
learning experiences for students in that they:

1. Enrich and support the curriculum;

2. Stimulate growth in knowledge, literary appreciation, aesthetic value, and ethical
standards;

3. Provide background information to enable students to make intelligent judgements;

4. Endeavor to Ppresent eppesing-sides various viewpoints ef on important issues
at appropriate grade levels;

5. Be representative of the many religious, ethnic, and cultural groups and their
contributions to our American heritage;

6. Be current;

7. Depict in an accurate and unbiased way the cultural diversity and pluralistic nature of
the American society; and

8. Be matched to the appropriate skill levels of pupils.

Administrators and teachers may select instructional materials resources from a variety of media,
including, but not limited to, books, online/internet materials, equipment, newspapers, other
media, and instructional technologies that will support the curriculum as well as the
learning needs of all students. Selection of such materials should be made only after a
determination that such materials are age appropriate, provide quality learning experiences, and
fit within the district’s educational goals and philosophies.

Basic instructional course material in the fundamental skill areas of language arts, mathematics,
science, and social studies should be reviewed at intervals not exceeding five (5) years. All
instructional materials must be sequential and must be compatible with previous and future
offerings. Final decision on purchases shall rest with the Board.



Each school’s instructional resources should be organized and accessible to students,
staff and parents, and managed through circulation policies and procedures that are
designed to maximize the use of the resources.

The instructional resources in each school should integrate the following concepts
across curricular areas when appropriate:

mFeampanoy

j.

Accessing information efficiently and effectively;

Evaluating information and sources critically and competently;

Citing sources and not plagiarizing;

Using information accurately and creatively;

Pursuing information related to personal interests;

Appreciating literature and other creative expressions of information;
Striving for excellence in information-seeking and knowledge generation;
Recognizing the importance of information to a democratic society;
Practicing ethical behavior in regard to information and information
technology; and

Participating effectively in groups to pursue and generate information

Instructional Resources Plan.

The Superintendent is to prepare, maintain and implement a written plan fo the
ongoing development, organization, acquisition, maintenance, replacement, and
updating of curriculum and learning resources necessary to support the needs of the
schools’ students. The plan should be presented to the School Board no later than
October 15 of every third year.

Legal References:

NH Admin Rules, Sec. Ed. 306.08 and Sec. Ed. 306.14(e)

Adopted:  November 2, 2000
Revised: February 5, 2009
Reviewed: December 2, 2010
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